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(NAPSA)—Many Americans
who have been out of the work-
force for several years are looking
for ways to head back to work to
supplement the family income.

That’s a key finding of a recent
Bellevue University study.
Another finding is that in many
cases, women are leading this
charge—one in 10 women report
returning to the workforce to help
make ends meet. These findings
are in line with data from the U.S.
Census Bureau that shows the
number of stay-at-home mothers
fell from 5.3 million to 5 million.

If you are considering return-
ing to the workplace, after two
years away or 10, here are some
tips to help you keep up with
some of the changes that may
have taken place in your absence:

•Make sure your skills and
education are up to par. “Posi-
tions that may have not previ-
ously required a degree may now
require more education. If you
already possess the required edu-
cation, you may want to talk to
others in your field to find out
what skills you may need to
enhance,” said Dr. Mary Hawkins,
president, Bellevue University.

For example, if you work with
technology, you may need to learn
new programs or software. Finan-
cial and human resources profes-
sionals may need to catch up on
changes in federal regulations. It’s
crucial to stay up to date on the
changes in your field.

•Do your research. To make
it easier on yourself, do your
research on what kinds of positions
you would qualify for and what
kind of salary you might expect.

Visit sites like glassdoor.com
and salary.com to determine what
kind of pay you should receive for
your level of expertise and experi-

ence. You can also visit ebri.org to
determine what kind of benefits
you should expect to be offered.

•Prepare yourself. Research
possible interview questions.
Many sites offer mock interview
questions to help you practice.

It can also be helpful to visit
advice sites, such as makeithap
pennow.org, that are designed to
bring you up to speed on the types
of skills employers seek in today’s
market.

If you are a stay-at-home mom
who will be returning to the work-
force, be sure you are prepared. In
a tough economy, it’s best to do
everything possible to stand out
from the crowd.

Learn more at www.makeit
happennow.org.

Tips For Moms Going Back To The Workforce

If you are returning to the work-
place, after two years away or 10,
you will want to keep up with
some of the changes that may
have taken place in your absence.

(NAPSA)—When you’re on the
road for a longer business trip,
where you stay can make a big
difference. Heeding a few tips can
make your time away from home
more productive and comfortable.

1. Pack smart. Carry clothes
you can mix, match and layer, and
that won’t wrinkle.

2. Remember your glasses,
prescriptions and first-aid kit.

3. To make preparation eas-
ier, create an “always pack list.”
In addition to cell phones, laptops
and reading material, include
business cards, nutritional supple-
ments and power cords.

4. Before you go, check the
weather at your destination.

5. Eat locally. Visit neighbor-
hood restaurants and diners
rather than fast-food chains, and
get yourself a few treats at a
nearby grocery store for a taste of
what’s popular in the area.

6. If you are away for more
than a day or two, choose the
right kind of lodging. If you’re a
road warrior, pick a hotel brand
that provides the support and
amenities you need during your
long trips away from home. The
all-suite, extended-stay Towne-
Place Suites by Marriott, for
example, features spacious suites
with full kitchens, ergonomic
chairs and flat-screen televisions
with cable, along with complimen-
tary breakfast and Wi-Fi, all of
which are excellent for travelers
who are on the road for a long
time.

The nature of these kinds of
“extended-stay” hotels allows
their associates to really get
acquainted with guests, making
for a friendly stay. These hotels
allow you to settle in, work the

way you want to and live in the
local area.

TownePlace Suites provides a
thoughtful design of separate
spaces so guests can comfortably
work and relax while away from
home. Key amenities include a
TowneMap® to help guests connect
to the local neighborhood, showing
all the favorite hot spots—includ-
ing restaurants and grocery
stores—making it easy for guests
to feel like locals.

There are also laundry facili-
ties, a 24/7 food and beverage
pantry, complimentary coffee ser-
vice, on-site business services and
an exercise room. Rates vary
based on length of stay.

Rewards
Staying in TownePlace Suites

allows you to earn valuable points
with Marriott Rewards®, Marriott
International’s award-winning
guest loyalty program. Members
can redeem their points for free
hotel stays, airline miles, rental
cards, cruises, merchandise and
more.

Learn More
For more information, visit

www.towneplace.com or call (800)
257-3000.

Before You Head Out, It Pays To Plan Ahead

For many business and other
extended-stay travelers, choos-
ing the right hotel can make a big
difference.

One Happy Island
(NAPSA)—One of the most

revisited spots in the Caribbean,
Aruba—One Happy Island—is
where pristine turquoise waters col-
lide with the desertlike north shore;
where peace and relaxation co-exist
with wild and rugged adventures;
and Dutch influence meets Ameri-
can ease. Did you know:

1. Arikok National Park is
home to many hidden beaches,
wild flora and fauna, geology and
historical cave paintings. Near the
Fontein Cave and Blue Lagoon,
rocky cliffs and crashing waves
mark Boca Prins. Nearby, Dos
Playa is a surfer’s haven.

2. At the North Coast cliffs, you
can travel rocky ravines on horse-
back to discover the Natural Pool.
Known in Papiamento as “Conchi,”
this shell-shaped pool is sur-
rounded by large lava rocks that
greet crashing waves.

3. Celebrating its 10th anniver-
sary as Aruba’s official language
in May 2013, Papiamento is a
direct reflection of the island’s
diverse history and culture. Papi-
amento is a Creole language
derived from African dialects and
blended with English, Dutch,
Spanish and Portuguese.

4. Home to 90-plus nationali-
ties, Aruba offers a wide array of
authentic, flavor-rich dishes
including local favorites keshi
yena, funchi and pan bati.

5. Visitors and locals alike enjoy
a weekly Carnival celebration
every Thursday evening at Carub-
bian Festival in San Nicolas, the
Sunrise City. The festival boasts
elaborate costumes, electric danc-
ing and live entertainment, local
cuisine and handmade artwork.

The island offers breathtaking
beaches, a booming culinary
scene, world-famous events,
adrenaline-pumping activities, art
galleries and museums, sumptu-
ous spas, championship golf and
exclusive shopping. To learn more,
visit www.aruba.com.

Aruba, the alluring destination for
foodies, beach lovers, adventure
seekers and everyone in between,
provides a paradise getaway.

by James Huysman, PsyD, LCSW
(NAPSA)—For caregivers, the

holidays can be filled with warm
family gatherings but may also be
fraught with depression, anxiety
and challenges that many others
don’t face. Here are some tips for
caregivers this holiday season and
beyond.

•Give yourself a health and
wellness gift. Get a checkup, an
assessment for anxiety or depres-
sion and a health screening. Find
a therapist. Join a support group.
Taking care of your personal
health is the first step toward
reducing stress.

•Ask for help and be open
to accepting it. Asking others for
help may be the hardest thing one
can face. Too often, people believe
they must take care of everything
themselves.

•Find a friend or make a
friendship even richer. Some-
times a friend is all you need: a
safe sounding board to relieve
stress and lift your spirits.

•Learn not to take things
personally. Realize that the peo-
ple around you have their dramas
too and their words, though hurt-
ful, may have nothing to do with
you. Sometimes the words come
from people with their own stress-
ful challenges.

•Identify a supportive com-
munity. Many caregivers are con-
cerned that they are seen as a
burden and are often reluctant to
connect to the world around them.
Finding a community outside the
family can help caregivers under-
stand that they exist in a commu-
nity of loving people.

•Plan your family’s activi-
ties with thought throughout
the season. Roles and responsi-
bilities are extremely important
to explain. Ongoing family con-
ferences help maintain the

boundaries necessary to the
caregiving process so no one
feels out of control or inade-
quate. This is vital and should
be done in person as frequently
as needed.

•Keep a gratitude list in a
journal filled with wonderful
affirmations. This can help shift
the focus away from a difficult sit-
uation by creating a focus on
gratefulness. This process can
begin to inspire new avenues of
thought.

•Find humor everywhere
you go. Laughter is a great ten-
sion releaser, pain reducer and
mood elevator. Use humor to get
through difficult times.

Solutions for Caregivers pro-
vides care planning and care coor-
dination services designed to sup-
port the overall well-being of the
person receiving care and help
alleviate stress for you and your
family. Services are available in
all 50 states and can be tailored to
your needs. You can get the sup-
port you need.

You can learn more at
www.WhatIsSolutionsForCare-
givers.com or by calling (877) 765-
4473.

Tips For Caregivers During The Holidays And Beyond

Caregivers sometimes need a lit-
tle TLC themselves.

(NAPSA)—From your family to
your social networks, the people
around you often have the most
influence on your life. But accord-
ing to experts, fraud artists can
also use those bonds to convince
you to invest in a scam.

“This tactic is called affinity
fraud, and it is one of the most
common types of investor fraud,
because it exploits the bonds you
share with others,” said Gerri
Walsh, president of the FINRA
Investor Education Foundation.
“A fraudster will create a common
bond strongly shared with com-
munity members—like in a
church or the military—and then
use this bond to take advantage of
their trust, luring multiple
investors in the community.”

Worst-Case Example
One of the worst cases of affinity

fraud in recent history is the case of
the “Three Hebrew Boys.” These
three scam artists used an angle of
faith and camaraderie to target
church groups and military service
members. Ultimately, they conned
their victims out of $82 million.

The Hebrew Boys created rela-
tionships with high-ranking mili-
tary officials, who were then used
as salespeople to sign on their
subordinates—like Joyce Adams,
a retired Navy officer who lost
almost $40,000 to the scam.

Adams assumed the officials
had already done their research
on the investment and did not
hesitate to invest because the
bond with other military person-
nel gave her “a sense of trust.”

Like many fraud experts,
Walsh warns investors that just
because everyone else is doing

something, it doesn’t mean it’s
okay. When it comes to finances,
you should take more than trust
into consideration.

Helpful Tips
Walsh suggests that you follow

these simple steps when consider-
ing an investment proposition:

• Ask questions—and expect
answers. Even if the person who
first told you about the investment
is a friend, there may be others
involved who are not. Ask the
seller if he/she is licensed and if
the investment is registered.

• Double-check. Verify that
the seller is licensed and the invest-
ment is registered at www.Save
AndInvest.org/LearnMore.

• End the conversation.
Practice saying “no.” Even if you
trust the seller, give yourself time
to think about the investment.
Take steps to make sure your
money is in safe hands.

For more tips on spotting
investment fraud and protecting
yourself, visit www.SaveAnd
Invest.org/LearnMore.

Financial Fraudsters Exploit Relationships

One way to fight fraud when
offered an investment opportu-
nity is to ask detailed questions
—and expect answers.

Joyce Adams, retired Navy officer

(NAPSA)—The Car Care Coun-
cil is the source for the “Be Car
Care Aware” consumer education
campaign promoting the benefits of

regular vehicle care, maintenance
and repair to consumers. For a free
copy of the council’s “Car Care
Guide” or for more information,
visit www.carcare.org.




