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(NAPSA)—Kids
depend on their
parents for guid-
ance, and the help
that they get can
make a big differ-
ence in their lives.
If you are the par-
ent of a young
man who is turn-
ing 18 or if he is a
recent immigrant
between the ages
of 18 and 25, it is
important that
you make sure
that he registers with the Selec-
tive Service System. All male U.S.
citizens, immigrants, undocu-
mented aliens and men with dual
citizenship within the age group
must do so and it is a critical step
for young men as they move for-
ward in life.

Why Register?
First and foremost, it is re-

quired by law and the failure to
do so can result in fines and
prison terms, but up and coming
young men register for the bene-
fits that registration affords. This
year, the Federal Pell Grant pro-
gram alone has provided over 8
million students with financial
aid at a cost of more than $30 bil-
lion. To be eligible for federal edu-
cation funds, young men must be
registered with the Selective Ser-
vice System. It is also required for
federal job training programs and
permanent jobs with the federal
government, including the U.S.
Postal Service. For young male
immigrants, it is also a required
step for citizenship, and some
states even require it for driver’s
license application.

How To Register
Fortunately, there are also

many simple ways to register.
More than half the high schools in
the nation have a staff member or
teacher appointed as a Selective
Service Registrar to help register
high school students.

He can also register:
• Online at www.sss.gov.
•At the post office. “Mail-

back” registration forms are avail-
able at any post office. A man sim-
ply fills it out, signs it, affixes
postage and mails it to Selective
Service. He doesn’t even have to
involve the postal clerk.

•By mail. He can also register
by filling out a Reminder Mail-
back Card. Selective Service sends
this card to many young men
around the time they turn 18. A
man can fill out the card and mail
it directly to Selective Service at:
Selective Service System, Regis-
tration Information Office, P.O.
Box 94638, Palatine, IL 60094-
4638.

•Check box. By checking
“Yes” on the Selective Service Box
on the Free Application for Fed-
eral Student Aid (FAFSA) form,
you empower the Department of
Education to send Selective Ser-
vice the information.

•Early. It’s possible to submit
registration information early, at
age 17 years and 3 months or
more. Selective Service will keep
the information on file and
process it automatically, once the
man is within 30 days of his 18th
birthday, and then send him an
acknowledgment card.

Learn More
For more facts, visit www.sss.

gov.

Important Information For Parents

Young men and the people who care for them
should learn all they can about how and why to
register with the Selective Service.

by Dr. Lori LaCivita
(NAPSA)—In today’s workplace,

organizations consist of employees
spanning four generations. The U.S.
has about 75 million millennials—
people ages 18 to 34—and this year
they are projected to surpass baby
boomers and become the single
largest segment of the American
workforce, according to the Pew
Research Center.

As savvy employers know, each
generation prefers different lead-
ership styles and has distinct atti-
tudes, behaviors, habits and moti-
vations that drive them.

The Problem
These differences can trigger

issues in the workplace, which can
include miscommunication, conflict,
lack of ability to build strong, cohe-
sive, effective teams, and loss of
work productivity. This can result
in lack of job satisfaction, burnout
and high employee turnover.

An Answer
Fortunately, organizational

leaders and managers are realiz-
ing the importance that emotional
intelligence (EI) plays in many
workplace situations as a predic-
tor of success.

EI is a measure of someone’s
ability to understand his or her
own emotions and their effects, as
well as those of other people. It
also helps people read the current
in the environment and it pro-
vides tools to help the generations
more effectively address and
engage with each other.

Companies Seek EI
Employees who have social

skills, are self-aware, can self-regu-
late, motivate and empathize can
work well with others and be effec-

tive in leading change and resolv-
ing conflict. That could be why
more than one-third of hiring man-
agers surveyed say they are plac-
ing greater emphasis on EI when
hiring and promoting employees.

To help employees—regardless
of their age—reach their full poten-
tial by assessing and building on
their EI, more and more, leaders,
managers and human resource
executives hire or contract with
industrial and organizational (I-O)
psychologists. Essentially at the
intersection of business and psy-
chology, I-O psychologists apply
research that is improving the well-
being and productivity of people. A
critical element of an I-O psycholo-
gist’s work is enhancing and devel-
oping EI, which, unlike IQ, can be
cultivated and expanded.

• Dr. LaCivita is an I-O psy-
chologist, Walden University fac-
ulty member and an expert on
assessing emotional intelligence. I-
O psychology is the science behind
human behavior and motivation
in the workforce. Learn more at
www.WaldenU.edu/EI.

Understanding Emotional Intelligence

A high EI—emotional intelligence
—can help baby boomers and
millennials get along and get
ahead in business.

(NAPSA)—By partnering with
recycling company TerraCycle,
cereal producer MOM Brands
became the first company to open
nationwide public drop-off loca-
tions for cereal bag waste. Go to
www.terracycle.com to find drop-
off locations.

* * *
A Realtor can provide invaluable

market information, including how
fast homes are selling and for what
price, and can help you with a nego-
tiation strategy. Find one at the
National Association of Realtors site:
www.realtor.com/realestateagents.

* * *
If you’re the parent or teacher

of any of America’s estimated 16
million 18 through 25-year-old
men, you should know he must
register with the Selective Ser-
vice. It’s the law and can help him
get a job or money for school.
Learn more at www.sss.gov.

* * *
The aging infrastructure in the

U.S. may pose health risks for many
Americans. An at-home water fil-
tration system like PUR is one way

to address these risks. To learn more,
visit www.PUR.com.

* * *
Two of the country’s top art

advisors, Miller Gaffney and Carol
Lee Brosseau, are starring in
their own TV series called “Art
Breakers” on Ovation TV. For
insights into the world of art col-
lecting, tune in for the premiere,
Sunday, October 4, at 8 p.m. ET.

(NAPSA)—Several space shut-
tle astronauts joined the ranks of
legendary space pioneers at the
Space Shuttle Atlantis attraction
at Kennedy Space Center Visitor
Complex. To learn more about
Kennedy Space Center and how to
visit it, call (855) 378-0167 or see
www.KennedySpaceCenter.com.

* * *
Penske Truck Rental has a spe-

cialized toll-free call center at
(844) 4TROOPS ((844) 487-6677)

to assist active and veteran mem-
bers of the U.S. military with do-
it-yourself moves. There’s also a 10
percent military discount. Learn
more at www.pensketruckrental.
com/discounts/military.html.

* * *
Created by 4-H and CME Group,

the Commodity Carnival interactive
game at fairs and Risk Ranch app
teach youth about the economics of
agriculture and guide them through
the process of raising and bringing a
hog to market. Learn more at www.
cmegroup.com/4Hcarnival.

(NAPSA)—When it comes time
for family get-togethers, it makes
little difference if your family
comes from Portland, Passaic or
Puebla.

That’s because events that
bring extended family members
and friends to the table, no matter
the culture or cuisine, will often
center on comfort food—dishes
that are slow cooked, allowing
plenty of time for spices and fla-
vors to simmer while stories are
told and memories are shared.

For example, here is a recipe
that uses a cut of meat well
known in many Latin homes—
beef cheekmeat.

Known widely as the tradi-
tional cut for barbacoa, beef
cheekmeat is a cut of beef that is
growing in popularity.

The term “cheekmeat” refers to
the cheek muscle of a cow. It’s a
lean cut of meat and is most often
used for braising or slow cooking
to produce a tender result.

When cooked “long and slow,”
this cut has an unmistakable and
flavor-packed tenderness. Follow
the recipe below for a unique meal
that your family won’t forget.

Barbacoa Tacos
Preparation Time: 15 minutes

Cooking Time: 2–3 hours
Servings: 8

Ingredients:
4 lbs Rumba® beef

cheekmeat
1 Tbsp cumin
1⁄2 cup red wine vinegar
1 large onion, chopped
1 qt low-sodium beef broth

or water
1 Tbsp whole black

peppercorns
2 bay leaves

1 whole garlic bulb, split in
half crosswise

1 Tbsp salt

Instructions:
1. Combine all ingredients

in a large pot. Add additional
cold water to cover the cheek-
meat by 2 inches. Bring slowly
to a boil.

2. Gently simmer for 2–3
hours or until very tender.
Skim any fat or foam from the
liquid often throughout the
cooking process.

3. When the meat is tender,
remove from the liquid. Strain
and reserve the broth for use
as a sauce, if desired.

4. Serve the shredded cheek-
meat as a filling for tacos,
tostadas or over rice.

5. Serve with minced onion,
chopped cilantro, lime juice,
salsa or tomato sauce.

For more recipes, visit www.
rumbameats.com. Find a $2-off
coupon to save on your next pur-
chase at www.rumbameats.com/
coupon.

Barbacoa Recipe Blends Flavor And Family Memories

Known widely as the traditional
cut for barbacoa, beef cheekmeat
is a cut of beef that is growing in
popularity.

The Tasmanian Tiger went into
extinction in the year 1936. This
animal is regarded to have been
the largest carnivorous marsupial
in the modern day and age. It was
a native of Australia and New
Guinea.

Aurochs was a species of large
cattle. It is recorded to have
gone into extinction in 1627. It is
believed that this cattle origi-
nated in India, and migrated to
the Middle East, finally reaching
as far as Europe.

***
It’s not the genius who is 100 years ahead of his time but average
man who is 100 years behind it.

—Robert Musil
***




