
7

(NAPSA)—Many people in
other parts of the world still see
the U.S. as a place where they
can enjoy the opportunity for
greater freedom and prosperity.
Both these benefits of living in
the U.S., however, come with cer-
tain obligations.

For example, practically all
male noncitizens are required to
register with the Selective Service
System. This includes legal and
undocumented residents, perma-
nent residents, and refugees.

The general rule is that if a
male noncitizen resides in the
U.S. anytime between ages 18
and 25 for more than 30 days,
then he must register with Selec-
tive Service.

The exceptions are few. Noncit-
izens who are in the U.S. on stu-
dent or visitor visas, and men who
are part of a diplomatic or trade
mission and their families, are not
required to register.

It is important to note that
Selective Service does not collect
any registration information that
would indicate a person’s immi-
gration status. A Social Security
number is not required to register.
Also, dual nationals of the U.S.
and another country are required
to register, regardless of where
they live, because they are U.S.
nationals.

Penalties Can Be Severe
Failing to register can bring

significant penalties. For instance,
if prosecuted and convicted, fail-
ing to register carries a fine of up
to $250,000 and/or a prison term
of up to five years.

In addition, a man who fails to
register with Selective Service
before turning age 26 may find
that some opportunities are per-
manently closed to those who do
not register.

For example:

•Men must be registered to
qualify for federal student loans
or grant programs.

This includes Pell Grants, Col-
lege Work-Study, Guaranteed Stu-
dent/PLUS Loans and National
Direct Student Loans.

Required For Citizenship
Registration with Selective Ser-

vice is a requirement for U.S. citi-
zenship if the man first arrived in
the U.S. prior to his 26th birthday.

Another opportunity, the fed-
eral job training act—called the
Workforce Investment Act—is
only open to those men who regis-
ter with Selective Service.

Plus, men must be registered
to be eligible for jobs in the execu-
tive branch of the federal govern-
ment and the U.S. Postal Service.

In fact, many states now re-
quire proof of registration to get a
driver’s license. Registration is
easy. Go to your local U.S. post
office and pick up a Selective Ser-
vice registration form, or register
online at www.sss.gov.

For additional questions, call
(888) 655-1825 toll free.

Noncitizens And Selective Service

Immigrant men who are living in
the United States between the
ages of 18 and 25 years old must
register with the Selective Service
no matter their legal immigration
status. It’s the law. Pick up a regis-
tration form at any U.S. post office
or go online at www. sss.gov and
register.

(NAPSA)—Small -business
owners have something to be opti-
mistic about, according to a recent
study, which found that 84 per-
cent of small-business leaders say
they’re either maintaining or
growing sales in 2014.

This is continued good news for
the future of the economy, as
small businesses make up the
vast majority of companies in the
U.S.—96 percent, according to the
Small Business Administration.

However, the 2014 Aflac Work-
Forces Report also found that
small-business owners remained
cautious about hiring.

Notably, small businesses hired
at a slower pace than medium-size
and large companies last year, 12
percent changed employee hours
from full- to part-time, and 34 per-
cent gave smaller raises than in
previous years.

“This year ’s study shows an
interesting dichotomy between opti-
mism and caution when it comes to
small-business owners’ sentiment,”
said Teresa White, executive vice
president and chief operating offi-
cer, Aflac Columbus. “On one hand,
you have noticeable growth and
improvement, but on the other,
there’s still hesitation to parlay that
growth into spending on hiring, bet-
ter benefits and perks.”

However, the lack of trickle-
down does not seem to have
affected employee morale. Small-
business employees remain the
happiest, with 23 percent saying
they’re extremely satisfied with
their job, compared to 17 percent
at large companies and 19 percent
at medium-sized.

Although 57 percent of employ-
ees say they’re likely to accept a job
with slightly lower compensation
but better benefits, the data sug-
gests that although employees may
be perfectly content with their jobs,
better benefits could entice them to
seek employment elsewhere.

These simple benefits-related
tips can help small-business own-
ers cultivate a productive work-
force while keeping employees
happy:

1. Maintain benefits offer-
ings. According to the study, more
than one-third of small-business
employees said maintaining
health care benefits is their most
important benefits concern right
now.

2. Diversify benefits offer-
ings so employees can fill in
gaps in coverage. Voluntary
insurance is a great way for small
businesses to boost current offer-
ings at no direct cost to the com-
pany. In fact, 85 percent of small-
business employees consider
voluntary insurance part of a com-
prehensive benefits program.

3. Communicate about ben-
efits options. Employees appreci-
ate face-to-face meetings when it’s
related to new or changing bene-
fits and small businesses do that
better than their medium and
large counterparts. Sixty-eight
percent of small businesses com-
municate face-to-face while me-
dium and large companies prefer
e-mail.

4. Consider insurance bro-
ker or agent assistance when
it comes to understanding
health care reform. Small-busi-
ness owners are less likely than
medium and large companies to
feel extremely or very prepared to
address changes to the health
care system this year. Experts
can help small-business owners
navigate the new health care
landscape.

To learn more about the latest
benefits trends, visit www.Aflac
WorkForcesReport.com or the
Aflac Small Business Blog.

New Survey: Small-Business Improvement;
Employees Concerned About Benefits

Maintaining the benefits that are
already offered can go a long
way in keeping employees in
their jobs.

Legend has it that in the first
century, the Roman emperor
Nero used to send slaves to the
mountains to collect snow and
ice to make flavored ices, the
precursors to ice cream.

Tips On Keeping Your
Family Fit This Fall

(NAPSA)—If there’s one thing
parents and kids can agree on, it’s
that when vacation is over, it’s
time to get back down to business.

For kids, that can mean adjust-
ing to new teachers and sched-
ules. For parents, it often means
fewer days off and paying more
attention to diet and exercise. For
the entire family, it means getting
ready for the stress of the busy
holiday season to come.

That’s one reason many par-
ents will upgrade their family’s
nutrition routine to make sure
everyone has enough energy to
handle everything that’s on their
plate. Often, that “upgrade” in-
cludes a dietary supplement.

Nature’s Bounty® offers a wide
range of products that combine
the latest breakthroughs in nutri-
tional science with the finest
ingredients—from beauty aids to
heart health and from digestive
health to energy metabolism. Its
latest products include probiotics
and a Quick Dissolve Vitamin C
plus Zinc, just in time for the
change of season.

For individuals with special
dietary needs, Sundown Naturals®

offers a full line of vitamins and
supplements, including great-tast-
ing adult gummies, with many of
them free of gluten, dairy, lactose,
artificial sweeteners, flavors and
colors.

The new Vitamin World scours
the world for the most unique
health ingredients to bring the
finest nutritional supplements
straight from the source to its cus-
tomers. With more than 400
stores nationwide staffed with a
team of knowledgeable nutritional
advisers, and an e-commerce web-
site, it aims to help people reach
personal wellness goals.

To learn more, you can visit
vitaminworld.com, naturesbounty.com
and sundownnaturals.com.

Many parents feel a new school
year can demand as much from
them as it does from kids.

(NAPSA)—Here’s a different
but delicious dessert that’s fast
and fun to make and excellent for
entertaining, festive enough for
the holidays and great whenever
you or your family wants a little
taste of chocolate cake. It’s even
gluten-free.

This easy-to-make recipe was
created by Carol Kicinski, a pro-
fessional recipe developer, editor
in chief of Simply Gluten Free
Magazine and TV chef.

Five-Minute Gluten-Free
Hot Chocolate Cake

3 tablespoons butter
4 tablespoons milk
½ teaspoon pure vanilla

extract
1 teaspoon maraschino

cherry juice
1 large egg
4 tablespoons sugar
4 tablespoons unsweetened

cocoa powder
4 tablespoons of all-purpose

gluten-free flour, or sweet
rice flour, or all-purpose
flour

¼ teaspoon baking powder
Whipped cream

1 maraschino cherry

Melt the butter in a 12-
ounce (or bigger) microwav-
able mug or ramekin. Swirl
the butter around to coat the
mug or ramekin. Add the milk,
vanilla, maraschino cherry
juice and egg and whisk. Add

the sugar, cocoa powder, flour
and baking powder and whisk.
Microwave for 90 seconds or
until the cake has risen and is
set. Let cool slightly, top with
whipped cream and a cherry.

One of the best things about
this recipe is you can go from feel-
ing you must have chocolate cake
to actually having chocolate cake
in less than five minutes.

Gluten-free or not, you can use
the flour that best suits your
needs. To make this recipe dairy
free, just use butter substitute
and dairy-free milk.

Learn More
For more delicious recipes from

the National Cherry Growers and
Industries Foundation, visit
www.nationalcherries.com. For
more gluten-free advice and
recipes, go to www.simplygluten-
free.com.

Quick Cake For Chocolate Lovers

Your own private chocolate cake
in a cup is fast and easy to make
and looks elegant enough for
company when topped with
whipped cream and a mara-
schino cherry.

(NAPSA)—Saving on your gro-
ceries just got a whole lot easier!
Grocery Deal Finder is the largest
online grocery database in the
country that lets you browse both
coupons and your local grocery cir-
culars all in one place. You can
also search for deals and coupons
based on your weekly shopping
list. Grocery Deal Finder is avail-
able only at www.AllYou.com.

* * *
A private coach can use his or

her experience and focus to help
you make improvements and then
show you where to make the nec-
essary adjustments in your game.
To learn more, visit a website
called www.coachup.com/sports/
us/soccer. It connects athletes with
private sports coaches.

* * *
Ethanol can reduce our depen-

dence on foreign oil, lower gas
prices, improve the environment
and grow the economy. Enogen
trait technology from Syngenta
can enhance an ethanol plant’s

production efficiency. Learn more
at www.enogen.net.

* * *
To raise funds for AIDS

research, Kiehl’s Since 1851 offers
a Limited Edition Ultimate
Strength Hand Salve in a spe-
cially designed 7.8-oz. size,
adorned with a red cap. All net
profits from the sale of this prod-
uct will benefit amfAR, The Foun-
dation for AIDS Research. Learn
more at www.Kiehls.com/LifeRide.




