Spotlight On Health Care

To Solve The Nursing Shortage,
Employers And Educators Must Partner

(NAPSA)—By 2020, an esti-
mated 1 million reglstered nurse
jobs in the U.S. health care sys-
tem will go unfilled—but that
doesn’t have to happen. To care for
a growing population of older,
sicker patients, nursing schools,
health care employers and tech-
nology innovators must work
together to close this gap.

Apollo Research Institute con-
vened a panel of nursing educa-
tors, health care executives and
other nursing thought leaders to
propose solutions to the shortage
and other industry challenges.
Key findings are published in the
Apollo Research Institute report
“Critical Conditions: Preparing
the 21st-Century Nursing Work-
force.” The report addresses ways
to improve nurse recruitment,
education and career advance-
ment to anticipate tomorrow’s
health care needs.

Panelists identified the lack of
nursing faculty as a major factor
in the shortage. Prospective stu-
dents are being wait listed at
nursing schools and existing
nurses are unable to continue
their education. Health care or-
ganizations have assisted by pro-
viding practicing nurses as part-
time faculty or mentors.

The panel also discussed an
Institute of Medicine report that
recommended higher levels of edu-
cation for registered nurses. For
nurses to achieve the recommend-
ed academic credentials, employ-
ers and higher education providers
must collaborate to improve pro-
gram access. The nursing experts
suggested flexible scheduling for
students who work or are raising a
family, professional development
tracks for working nurses, and
community college partnerships
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The rising population of older
Americans will make the nursing
shortage even more acute.

for associate’s-to-bachelor’s pro-
gram transitions.

Technology will continue to
drive innovations in nursing prac-
tice and education, panelists
noted, citing electronic health
records and simulation technol-
ogy. But they also agreed that
nursing technology should never
replace the personal touch and
that it must be deployed more effi-
ciently. Panelists also predicted
greater reliance on outpatient ser-
vices and rising numbers of geri-
atric cancer patients as the U.S.
population ages.

These and other shifts will
require nurses to get involved in
creating solutions. “As the front
line of patient care, nurses need to
share their insights with policy-
makers, educators and employers
so that the industry can benefit
from their clinical expertise and
understanding of patients’ social
and emotional needs,” says Dr.
Tracey Wilen-Daugenti, vice presi-
dent and managing director of
Apollo Research Institute and the
panel’s moderator.

To learn more, visit www.apollo
researchinstitute.org.





