LEGAL NOTICE

Your Old Or Current Employer May Owe You Money

(NAPSA)—The nation’s second
largest independent tire and auto
parts retailer Morgan Tire &
Auto, Inc. (MTA), which operates
under the trade name Tires Plus,
was sued by employees who claim
the chain shortchanged them on
overtime pay. Bridgestone/Fire-
stone, Inc., which owns a majority
position of MTA, was also named
in the lawsuit.

The suit alleges that Tires Plus
violated employee compensation
laws within the “Fair Labor Stan-
dards Act” by excluding produc-
tion payments from the calcula-
tion for employees’ overtime pay.

Tires Plus employees receive
production payments—such as
commissions or “spiffs”—for achiev-
ing certain predetermined sales
targets. These payments can ac-
count for as much as 35 percent of
an hourly employee’s pay.

The employees in the suit are
demanding that Tires Plus pay
them, and all of the company’s
current and former hourly work-
ers who choose to join the suit, the
wages they were shorted as a
result of the policy of excluding
production payments from their
overtime rate.

Federal law requires employers
to pay overtime at one and one
half the employees regular rate of
pay, according to Charles Yezbak
of Nashville, Tennessee who,
along with Gregory McGillivary,
represents the employees.

“The law prohibits employers
from excluding production pay-
ments from the rate at which over-
time is paid,” said McGillivary, a
partner at the Washington, D.C.
law firm of Woodley & McGillivary.

A nationwide lawsuit alleges that
an employer shortchanged current
and former hourly employees.

“This is exactly what our clients
complain of in their lawsuit.”

Yezbak and McGillivary also
represent workers in a lawsuit
against auto parts giant Pep Boys,
Inc. and are investigating claims
against other employers in the
industry.

Patrick Reeners, a Nashville-
based Tires Plus employee and
plaintiff in the lawsuit, noted that
at first glance Tires Plus’ im-
proper calculation of the overtime
pay rate “does not sound like a big
deal,” but added that it has a sig-
nificant impact on the workers’
bottom lines. “I was shorted about
$130 from my last paycheck.
That’s a lot of money to me.”

Reeners added that most Tires
Plus employees are hourly work-
ers earning approximately $10 per
hour. He wants many more cur-
rent and former employees of
Tires Plus to join the lawsuit and
hopes that other employees will
come forward.

MTA employs 6,000 workers at
more than 550 locations in 25
states operating under the names
of Tires Plus, Michel Tire, Avel-
lino’s, Olson Tire, Wheel Works,
and Hibdon Tire Centers. The
Yezbak Law Offices can be reached
by visiting www.yezbaklaw.com or
by calling 866-255-3866. Woodley &
MecGillivary can be reached by vis-
iting www.wmlaborlaw.com or by
calling 866-833-8860.





